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What sort of

people | like
around me?

Qualities/
attributes of a
Jjob coach?

Getting ready in
the morning?

For work? Colleagues?

Next summer?

Lunch/breaks?
Getting to work?

5 years time?

Talents?

What do | like about myself?
What others like about me?
Qualities?

Work experience?
Saturday jobs?

Volunteerina?

Noicvu/aniot?
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Important To Jon at work

Important For Jon at work

Creativity and variety of work

Work in a mixed team esp. people
that are left brain thinkers

Doing new and excitingly different things

To get praise when | have done
something well

Being with people that have a similar value
base

To be given the bigger picture and
show me where | fit in

Real coffee and relaxed talking

Healthy pressure without the
overload

Balance between fun and hard work

Remind me if | have not completed
something on time

Technical toys

That | have the right support to
complete important things that | find
personally boring (budgets , filing)

Seeing outcomes, people staff

To tell me if | have spelt something
wrong

Music - my ipod and Sony headphones if I'm
in an open office space

Don't let me take on too many things

Access to emails, internet and electronic
calendars

Just because | have fabulous ideas
don’t make the assumption | want to
do them




* high points —times you remember
as especially rewarding.

 Some of the low points —times you
seriously questioned whether the
work was for you; times you may
have thought about finding another
kind of work.
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* Think back over the high points. What
exactly made these times especially
rewarding?

* Think back to the times that you
moved out of the low points. How did
you lift yourself back up?

 How could this be used with young
people?
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